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ABOUTACCELERATE
Accelerate’s consultants are experts in
recruiting within their specialist sector
of the finance & legal market in Malta.
Our laser focus on these niches means
that our consultants have an in-depth
knowledge of the market and that keen
insight forms the foundation for
everything we do.
We have placed financial professionals which include CFOs, Head of
Payments and several key functions holders such as Compliance
Officers, Risk Officers, and MLROs for major fintech and iGaming
companies for both Maltese and international companies. We have
created this Salary Survey to share our insights into the market with
candidates and hiring teams to help them make their next career
move or to improve their recruitment process.

Let’s talk
If you would like further insight on any aspect of our Salary Survey, then
why not get in touch?

Our consultants are on hand to help.
Simply contact us on +356 2034 1700 or info@accelerate.com.mt



Malta has responded to the grey listing in a proactive
way, over the last 6 - 12 months, compliance roles
have significantly increased especially in the area of
AML / MLRO with the market looking forcefully for
those professionals. On the regulatory side, the more
active sectors are Gaming and CSPs.

As a result, salaries are going up in those sectors in
combination with accounting and auditing
professionals who are supporting and complementing
the necessary budgeting and reporting activities.

The Payments and Fintech space are in high demand
with crypto being of main interest. There are strong
discussions around this especially from a legal
perspective which is driving professionals to join this
debate. A bit like Florence in Italy during the 1500s,
Malta has the ambition to drive the Renaissance (or
better to say the Naissance) of Crypto.

Now or never! It can be the expression for the finance and legal job market in
Malta when it comes to business and professional opportunities. Despite (or
surprisingly thanks to) Covid, the grey listing and the Moneyval Evaluation
Report, the Maltese job market is exploding with opportunities in terms of
finance, accounting, legal, compliance and operational job openings.

MARKET
OVERVIEW

Companies are compe�ng to secure the best
candidates in the job market and in many areas, there
are some minor salary increases in Malta for strong
finance and legal professionals.

Fortunately, pressure on wages has been offset by a
fall in the cost of property rental. Crypto, new
regulatory compliance scenarios and investment
opportuni�es.

As a result, the li�le rock is becoming more and more
appealing to great foreign professionals who wish to
relocate to be part of this cultural buzz.

There con�nues to be career opportuni�es being
created in Malta around the banking and fintech
industries, igaming industry, the insurance sector and
professional services.
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QUALIFIED ACCOUNTANTS
& SENIOR FINANCIAL APPOINTMENTS

This resulted in companies throughout the finance realm moving
more quickly and acting more effectively to secure the candidates
they desired. This led to shorter time lapses between interviews
and offers being presented. This high demand led to a steady
increase in salaries throughout the finance space.

Still, the gaming sector proves to be the most popular sector for
candidates to consider moving into, due to the typically higher
salaries and excellent work-life balance on offer. There was also a
noticeable increase in accounting professionals looking to work
within client-facing roles.

While these roles were typically not in such demand in previous
years, last year and into this year we are seeing an increased
interest. This is because they offer exceptional 360 hands-on
accounting experience, something the gaming world doesn’t
typically offer, and the level of exposure both locally and
internationally is through the roof, allowing an employee there to
gain so much more experience and knowledge from the different
industry exposures.

Some interesting areas of noticeable change are linked to the Insurance
and FinTech space. These two different sectors are now seemingly just
as popular as the gaming sector, primarily down to the fact they are
currently offering exceptional salaries and great work-life balance
opportunities with remote options readily available.

With the insurance industry going through such changes to their
legislation, the need for quality insurance accounting experts with
excellent IFRS 17 experiences has made them some of the most
valuable accountants on the market.

Within the FinTech industry, candidates continue to be drawn into this
highly innovative industry that offers exceptional exposure due to the
excellent working conditions, incredible brand recognition and highly
attractive salaries.

From a financial analyst point of view, we saw an increase in clients
wishing to interview and hire external auditors, knowing their skills and
training were exactly what was required to make them an excellent
addition to their finance teams. This proved a great way for many
external auditors looking to transition from a client-facing role into that
of an in-house role.

Due to the continued growth and advancement within the finance space as a
whole in Malta, the backend of 2021 and the early indications for 2022 are
showing that there will be, yet again, a very high demand for fully qualified
finance professionals. For the majority of last year, there were almost too many
roles for the number of qualified accountants that had any interest in moving,
resulting in the market becoming very candidate-driven.

2

https://accelerate.com.mt/accounting-and-audit-jobs/
https://accelerate.com.mt/accounting-and-audit-jobs/
https://accelerate.com.mt/accounting-and-audit-jobs/
https://accelerate.com.mt/banking-and-insurance-jobs/
https://accelerate.com.mt/accounting-and-audit-jobs/
https://accelerate.com.mt/accounting-and-audit-jobs/


The number of regulatory reporting roles increased quite
dramatically over the past 6 months, in line with the new
regulations being enforced in Malta. Once again, there seems to be
an increased desire for external auditors which is resulting in a
dramatic increase in the number of auditors moving inhouse.

From an external audit point of view, the trend we noticed towards
the end of last year was a huge increase in desire for quality audit
professionals, once again mainly down to CSP’s growing and the
demand increasing for them as many moved inhouse.

One main difference noted in the past 6 months is that clients are
becoming more inclined to look to non-EU applicants. Given the
sheer demand and need, many companies are now focusing on
recruiting expert audit professionals from around the world. Their
preference is still the non-EU applicants that are already located
and working in Malta as the work visa transfer is a lot easier,
however, many are even now actively recruiting globally.

In terms of qualifications in Malta, hiring managers look for either
a masters in accountancy or an ACCA qualification. They are
typically looking for quality applicants that are not only fully
qualified in accounting, but also have a high level of experience
with Excel.

Many hiring managers comment on this as one of the main
reasons why an applicant fails or isn’t considered to be taken
forward. Other than that, typically hiring managers are always
keen on management and leadership experience while extremely
interested in problem solvers and those that can think outside the
box.

In terms of what candidates are looking for, there is still a huge
number of applicants looking for stable and financially secure
companies. Job security is always a high priority and being allowed
to grow both professionally and personally.

The elusive work-life balance is still a major pull for candidates
when they are considering new opportunities given the high
number of applicants working increasingly long hours in their
current roles.

In regards to benefits and incentives on offer on top of the base
salary, there has been little change in the traditional offerings
within the past 6 months. The typical health insurance,
performance-based bonus and memberships being paid for are
always on the table.

Given the recent pandemic, many clients are now operating on a
hybrid system meaning an added benefit is that part remote
working is available to those that are interested. Flexibility is
something that is slowly creeping in more and more, as companies
are allowing staff members to start earlier and therefore finish
earlier.
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< 3 years 3 - 5 years 5 - 9 years 10+ years

CFO / Fintech Gaming
Company

80 - 90k 90 - 105k 105 - 120k 120 - 150k

CFO / Financial Services 65 - 80k 80 - 90k 90 - 100k 100 - 120k

Financial Controller
Gaming / Fintech

45 - 50k 50 - 55k 55 - 65k 65 - 75k

Financial / Management
Qualified Accountant

30 - 40k 35 - 45k 45 - 55k 55 - 60k

CFO other Industries 55 - 60k 60 - 70k 70 - 75k 75 - 85k

Financial Controller
other Industries

35 - 40k 40 - 45k 45 - 50k 50 - 55k

Tax Accountant 30 - 35k 35 - 40k 40 - 50k 50 - 60k

Treasury Office 25 - 30k 30 - 45k 45 - 55k 55 - 65k

PERMANENT
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PART QUALIFIED
& ACCOUNTING PROFESSIONALS

Typically, candidates in this sector are beginning their ACCA qualification or
they have decided that they no longer wish to continue studying and would
rather simply focus on working and gaining invaluable experience.

Hiring companies are typically searching for professionals who want to
progress in their careers and are eager to learn and grow within the company.
With candidates normally focused on their ACCA qualification, the most
sought-after benefit scheme in this sector remains the covering of study
expenses and the offer of study leave.

As was the case at the beginning of the year, CSP’s are becoming the go-to
place for junior finance professionals. The amount of exposure on offer, both
locally and internationally, cannot be rivalled and the different industry
exposure allows these junior professionals to get a feel for where they would
like to see themselves in later years.

In regards to the partly qualified sector, just like at the beginning of the
pandemic in 2020 there has been no significant movement and the sector
has continued to remain relatively strong. This is a low skilled sector with
most candidates being of a junior level. Once again, the financial services
market has shown stability but the salaries remain inconsistent given the
variety of industries that employ junior accounting professionals.

https://accelerate.com.mt/accounting-and-audit-jobs/
https://accelerate.com.mt/accounting-and-audit-jobs/
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< 3 years 3 - 5 years 5 - 9 years 10+ years

Financial Analyst 30 - 35k 35 - 40k 40 - 45k 45 - 50k

Part-Qualified Accountant 18 - 24k 24 - 28k 28 - 32k 32 - 35k

Accounts Clerk 16 - 19k 20 - 23k 23 - 25k 25 - 27k

PERMANENT
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< 3 years 3 - 5 years 5 - 9 years 10+ years

Payments, Fraud & Risk
Agent

25 - 30k 30 - 35k 35 - 38k 38k (max)

Payments / Risk Team Lead,
Manager

35 - 38k 38 - 40k 40 - 45k 45 - 55k

Head of Payments / Risk 55 - 60k 60 - 65k 65 - 80k 80k+

Head of Operations 55 - 60k 60 - 65k 65 - 80k 80k+

Chief Operations Officer 60 - 70k 70 - 80k 80 - 90k 90 - 120k

Fund Accountant 18 - 23k 24 - 35k 35 - 40k 40 - 50k

Investment / Financial
Advisor (commission based)

25 - 30k 30 - 35k 35 - 40k 40 - 55k

Portfolio Manager 30 - 35k 35 - 40k 40 - 45k 45 - 55k

Responsible Gaming 25 - 30k 30 - 35k 35 - 40k 40 - 45k

PERMANENT
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COMPLIANCE & AML

Another interes�ng trend here is a new interest in non-
European markets with LATAM, North America and Canada.
We have seen a surge of roles in this sector which makes
the regulatory discussion very interes�ng: a lot of
compliance professionals have a desire to specialise in this
new market to become more knowledgeable and improve
their exper�se.

With regards to benefits, remote flexibility is one the most
common benefits requested by candidates in this sector.
The hybrid work model is the most popular by choice if
considering a role in this specializa�on.

Adding to this, companies are offering more flexibility and
allowing employees to work for short periods in their home
countries if this is something they desire.

Over the course of 2021 and heading into 2022, the salaries in Malta for
Compliance professionals have remained fairly consistent. Companies
looking to grow their teams mostly with Compliance and AML skills are
primarily business service providers, consulting / advisory firms,
insurance, fintech companies & iGaming. In turn, candidates in the highest
demand have extensive knowledge of AML and data protection, as these
two sectors appear to be under the microscope in Malta's current market.

Regulations have become more stringent; AML and
regulatory compliance appear to be more separated in both
large and smaller organisations. Some changes have
transpired in Corporate Service Providers: new regulations
have urged companies to reinforce their compliance
departments.

As a result, newly created positions have been opened with
a slight increase in the salaries in this industry. The financial
services sector has continued its stability, focusing its
attention on the role of MLRO, where the approval process
has become more meticulous than before.

i-Gaming is showing vibrant signs in a strong market,
especially on the regulatory side. We see new regulated
markets in high demand such as Spanish, German & Dutch
in Europe which increased the request for candidates who
speak these languages to better lease with the regulators.

https://sbcamericas.com/2021/11/24/us-igaming-industry-in-the-spotlight-at-sbc-summit-north-america/
https://accelerate.com.mt/aml-and-mlro-jobs/
https://accelerate.com.mt/compliance-jobs/
https://www.dowjones.com/professional/risk/glossary/anti-money-laundering/mlro/
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< 3 years 3 - 5 years 5 - 9 years 10+ years

Compliance Officer
(no PQ’)

28 - 32k 32 - 40k 40 - 45k 45 - 55k

Compliance Officer
(with PQ’)

45 - 55k 55 - 70k 70 - 80k 80 - 85k

Head of Compliance 80 - 90k 90 - 100k 100 - 110k 110 - 130k

Money Laundering
Reporting Officer

50 - 70k 70 - 85k 85 - 100k 100 - 120k

AML Analyst 25 - 35k 35 - 45k 45 - 55k 55 - 60k

DPO
(Data Protection Officer)

35 - 40k 40 - 50k 50 - 60k 60 - 70k

PERMANENT
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LEGAL
& CORPORATE SERVICES

By looking over our observations, we see that iGaming is still the highest paid
industry on the island, but we are also seeing that salaries have increased slightly
in corporate services and banking & finance. In general, salaries start out quite
low in most sectors, but by growing in a certain sectors, you will also find that
brings higher salaries. Companies across most industries have been hiring and
this has pushed the salary bands up slightly.

Continuing on from what we saw at the end of the summer, companies in
regulated markets are still hiring legal professionals. After Malta was grey listed
by the FATF, lawyers with AML qualifications and experience were more in
demand and we are still seeing trends of that. This specifically applies to
regulated industries such as iGaming, Corporate and Financial Services and
Insurance.

One of the key trends we are also seeing is that regulated industries are hiring the
most. Legal professionals will find opportunities in such industries, especially with
further specialisations and skillsets. We have seen a trend that companies are
hiring legal professionals to be involved in other key functions such as compliance
and data protection. This has created more split positions than we have seen in
the past such as Legal Counsel, DPO and Legal & Compliance Officer.

In general, certain skillsets are more attractive in the
market. For almost any industry, we are seeing that skills in
corporate & commercial law are the combination that is
most attractive when entering the job market. For some
sectors, we are also seeing the advantage of having
industry experience to enter as well, whether it be in
Banking & Finance, iGaming or Insurance.

In Corporate Services, there continues to be demand for
Corporate Administrators. This is a need that progressed
throughout 2021 and we are seeing that salaries have been
affected in this regard. To be more attractive, companies
are paying more as well as seeing counter-offers becoming
more normal in order to keep the candidates.

This market has become very competitive and many
companies are also introducing other benefits to attract
talent. One of the most common and highly appreciated
benefits is the option to work remotely or an alternative of
a hybrid model.

The legal market has not seen significant changes since the summer, but what we
are seeing more of is that salaries differ depending on the industry you work in.
Throughout 2021, we have seen a drastic increase in the need for legal
professionals in the corporate services industry. This ranges from junior level
positions up to senior appointments. The MFSA published a new CSP rule book
in 2021, and we then saw an increase from corporate service providers to hire
legal professionals.
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< 3 years 3 - 5 years 5 - 9 years 10+ years

Legal Counsel - Gaming 25 - 35k 35 - 50k 50 - 70k 70 - 80k

Legal Counsel - Financial
Services

20 - 30k 30 - 45k 45 - 55k 55k+

Legal Counsel - other
Industries

20 - 30k 30 - 40k 40 - 50k 50k+

Lawyer CSP 22 - 30k 30 - 40k 40 - 55k 55k+

Head of Legal - Gaming 60 - 70k 70 - 80k 80 - 100k 100 - 120k

Head of Legal - Financial
Services

50 - 55k 55 - 65k 65 - 80k 80 - 100k

Head of Legal - other
Industries

45 - 50k 50 - 60k 60 - 70k 70 - 90k

Corporate Administrator 22 - 33k 33 - 40k 40 - 55k 55k+

PERMANENT
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INSURANCE

In the last few months, we see more demand for accoun�ng
professionals and technical insurance specialists in the insurance
sector. Companies are willing to support or invest in people who
have or are willing to get the CII which is the golden standard
when it comes to insurance qualifica�ons.

There is some upward pressure on salaries for specialised roles
such as Underwri�ng or Claims professionals.

The insurance job market is strong in Malta. Malta continues to be
attractive to International Insurance companies as it builds on its
existing success. An interesting trend in Malta is that there are
increasing requests from our Insurance clients for specialist insurance
service providers including captive insurance programmes. Also, the
merging of major Insurance groups has created a movement between
professionals in the area as well the creation of new job opportunities.

https://www.cii.co.uk/learning/qualifications/certificate-in-insurance-qualification/
https://www.cii.co.uk/learning/qualifications/certificate-in-insurance-qualification/
https://www.mondaq.com/insurance-laws-and-products/814220/malta39s-proposition-to-the-insurance-sector
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< 3 years 3 - 5 years 5 - 9 years 10+ years

Underwriter 27 - 35k 35 - 45k 45 - 55k 55 - 65k

Actuary 30 - 40k 40 - 50k 50 - 60k 60 - 80k

Insurance Executive 25 - 35k 35 - 42k 42 - 50k 50 - 55k

Insurance Claim 22 - 27k 27 - 30k 30 - 35k 35 - 45k

Tied Insurance Intermediate 18 - 22k 22 - 25k 25 - 28k 28 - 30k

PERMANENT
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Accelerate Recruitment is a specialist
Finance & Legal recruitment agency, but
we’re more than that too. We’re an expert
hand throughout the complete recruitment
process. We’re a trusted partner in the
finance and legal market.

For us, recruitment is truly personal. So, our
team always acts with the best interests of
both clients and candidates at heart. We
help companies find the right people with
the right skills and our market
professionals figure out their next step.

If you would like any information or a
consultation, please feel free to contact our

team on

+356 2034 1700
14
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